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1. What are the Student Learning Outcomes (SL0s) for your unit? How do 
you inform the public and other stakeholders (students, potential students, 
and the community) about your SLOs?

A. Students successfully completing the UAMCT McGehee practical nursing 
program should have the ability to:

1. Pass the NCLEX-PN on the first writing.

2. Obtain a practical nurse license in the state in which they reside.

3. Enter the workforce with the competencies of an entry level practical nurse.

4. Provide safe, appropriate, holistic nursing care, utilizing the nursing process, to 
individuals of diverse cultures, developmental stages, ages, genders, races across the 
lifespan in various practice settings.

5. Communicate and collaborate successfully and appropriately with other healthcare 
providers and clients (individuals, families, and communities) in the prevention of 
disease, and maintenance and promotion of health.

6. Assume legal and ethical responsibilities and accountability in the practice of 
practical nursing as defined by the nurse practice act in the state/states in which they 
practice.

7. Join a professional organization to strengthen professional relationships and stay 
current on trends, issues and concerns of the nursing profession.

B. Student Learning outcomes are located:

1. At the following website: takes you to the UAMCTM Nursing webpage

http://www.uamont.edu/pages/uam-college-of-technology-mcgehee/degree-

programs/nursing/ In the practical nursing brochure (Appendix A) Pg.  22 which is

a. Handed out to high school students during career fairs

b. Located at student services

c. Located at the nursing building

2. In the “Program of Study” (Appendix B) Pg. 25 document which is given to every 
student who is advised by the nursing department

3. In the “PN Program Information” (Appendix C) Pg. 28 document which is given to 
every student who is advised by the nursing department, mailed out to students who 
are 2015-2016 PN Assessment interested in the nursing program, emailed to those 
students who call looking for more information about the program

4. In the practical nursing handbook, page 12. (Appendix D) Pg. 40

The practical nursing program initially received full approval from the Arkansas State 

Board of Nursing in 1976 and has maintained its approval status since that time. The 

most recent approval was granted January 20, 2015 which extends until 2019.

(Appendix E)Pg43 Arkansas State Board of Nursing regulations for approval of a 
practical nurse program can be found on their website at http://www.state.ar.us/nurse 
The State Board of Nursing website under laws and rules, chapter 6. 



2. Describe how your unit’s Student Learning Outcomes fit into the mission 

of the University.  
 

UAM Mission  
 

The University of Arkansas at Monticello shares with all universities the commitment to search 

for truth and understanding through scholastic endeavor. The University seeks to enhance and 

share knowledge, to preserve and promote the intellectual content of society, and to educate 

people for critical thought. These opportunities are founded in a strong program of general 

education and are fulfilled through contemporary disciplinary curricula, certification programs, 

and vocational/technical education or workforce training. The University assures opportunities in 

higher education for both traditional and non-traditional students and strives to provide an 

environment which fosters individual achievement and personal development.  

 

SLO#1: Passing the NCLEX-PN on the first writing confirms that this practical nursing program 

has facilitated student learning regarding truth and understanding of the nursing field through 

scholastic endeavor. This truth was gained through shared knowledge from faculty and the health 

care community. For the student to pass this exam, they must be able to use their knowledge and 

understanding with intelligence to critically think. This program teaches students “the nursing 

process”, a problem solving method used by nurses which requires the synthesis of knowledge 

and creative thinking to appropriately and effectively care for culturally diverse individuals 

across the lifespan and in various clinical settings.  

 

SLO#2: Obtaining a nursing license exhibits a desire to belong to the nursing profession. Students 

are trained to commit themselves to continually search for truth and understanding and to grow 

in their chosen profession. The nursing program encourages students to use their knowledge and 

intelligence with responsibility when caring for diverse patients and to communicate effectively 

with the healthcare team to enhance and share knowledge.  

 

SLO#3: Students will enter the workforce with the foundation needed to practice as an entry-level 

practical nurse. The intelligence required to practice at this level demands that they critically 

think to prevent and solve problems, synthesize knowledge to prevent and solve problems in a 

creative way while working with and effectively communicating with a healthcare team. As a 

nurse they will have the ability to practice creatively while proving care to diverse populations of 

patients.  

 

SLO#4: Students provide safe, appropriate, holistic nursing care utilizing the nursing process. 

Through this process, the student has been taught to critically think to provide safe, appropriate 

care for their patients. This process allows them to synthesize knowledge to creatively care for 

diverse patients. This process requires the continual search for knowledge and truth within their 

profession.  

 

SLO#5: Students are taught to communicate and collaborate successfully and appropriately with 

other healthcare providers and clients in the prevention of disease and maintenance and 

promotion of health. This meets UAM’s mission of effectively communicating while 

collaborating with the healthcare team to provide safe and effective care. Students are taught to 

communicate with the healthcare team utilizing new technology such as the medical electronic 

records. They are taught to use this technology with intelligence and responsibility. Students are 

taught to educate patients and their families regarding the maintenance of their disease. Teaching 

is critical to patient education for the prevention of disease and the maintenance and promotion of 



health. Students are taught to think creatively to prepare them to teach patients and the 

community to provide their own care to promote healthy lifestyles. Accountability comes with this 

responsibility. As a nurse, the student must provide their community with the appropriate 

knowledge in the most culturally effective way for each individual which promotes the 

intellectual content of society.  

 

SLO#6: By teaching students to assume legal and ethical responsibilities and accountability in the 

practice of practical nursing, this program fulfills UAM’s mission of providing the knowledge 

and learning experiences that prepare them for the vocational, legal and ethical issues of being a 

nurse. Students are encouraged to search for truth and understanding in their chosen profession 

when challenged with real life issues so they can make responsible, informed decisions regarding 

their patients.  

 

SLO#7: Joining a professional organization will strengthen a student’s professional relationships 

and allow them to stay current on trends, issues and concerns of the nursing profession. Science 

and technology change rapidly-and you need to keep up with the changes that affect health care. 

This involves teaching students the importance of continued education (searching for truth and 

understanding) throughout their career. Being a member of a professional organization gives the 

nurse a conduit for sharing and enhancing knowledge, as well as communicating with 

professionals who have shared interests.  

 

3. Provide an analysis of student learning data from your unit. How is this 

data used as evidence of learning?  

 
A. Required coursework  

 
The sequence of courses in this program is designed to achieve the PN program’s SLOs. The 

number of hours dedicated to each of the learning outcomes is balanced against the relative 

importance of the objectives within the curriculum and to a slight degree each individual 

2015-2016 PN Assessment class’s ability to grasp certain concepts. 90% of student grades are 

based on exam scores with 10% based on class participation, homework, pop tests and special 

assignments. During the fall and spring semesters, students must be successful (76% or above 

in all but two courses) before being eligible to attend scheduled clinical for those semesters. 

Analyzing data from the past three years (2013, 2014, 2015) reveals that 56% (44/79) of 

students were successful in learning the required material and skills and were eligible to 

attend clinical in the spring semesters and 86% (30/35) of students were successful in 

completing the SLOs of each course and were eligible to attend clinical in the fall semesters. 

32% of starting students successfully completed the nursing program. These successes reflect 

that learning has taken place. For sequence of courses please see the practical nursing 

“Program of Study”, (Appendix B)Pg25.  

 

B. Course grade  

 
Course grades are indicators of student performance. Each course has SLOs which are tied 

directly to the program’s SLOs. For a student to successfully complete each course, they must 

earn 78% or above. Analyzing data from the past three years reveals that 32% (25/79) of students, 

who began the nursing program, were able to successfully complete the program.  

At the discretion of the instructor, daily pre-lecture and post-lecture tests are given during various 

courses. These tests assess a student’s knowledge before and after lecture/class. When comparing 



these tests it is assumed that learning has taken place if students score higher on the post test. This 

method assesses if learning has taken place in the classroom during facilitated learning 

opportunities. These assessment methods create a platform that allow the program to identify 

concept success for the group and the individual. Data reveals a substantial increase in student 

knowledge based on the test scores. The increase in scores between the pre-lecture exams and the 

post-lecture exams indicate that instructors have appropriately facilitated student learning, 

Students are also given a comprehensive pre-test at the beginning of the course and an identical 

post-test at the end of the course. This assessment method reveals that student learning has taken 

place during the course with instructor utilization of various methods of facilitated learning 

opportunities as well as independent study. See CHART 1 below. 2015-2016 PN Assessment  

 

 
 

C. Chapter exams 
Chapter exams are given in all courses. Data from exams allow the program to analyze faculty 

instruction and student learning. Analysis directs both the faculty and student during the 

continuous learning process. Students are given the opportunity to review their exams during test 

review and are encouraged to ask questions regarding any unrealized weakness on a particular 

concept. In addition, each exam is analyzed utilizing the scantron analysis form. (Appendix 

F)Pg45. The analysis reviews each individual response to a question as well as analyzing the 

group as a whole. When a question is answered incorrectly by at least 50% of the class, the 

question is reviewed and analyzed for correctness by the instructor and then discussed during test 

review. If it is decided that the question did not meet its intentional measure because of error, the 

question is discarded from the exam. This decision involves collaboration between the instructor 

and the students and fosters learning, teamwork and trust. If there were no errors within the 

question, the analysis offers the instructor an awareness of a possible need for change when 

teaching that particular concept. Every exam given in the nursing department is analyzed using 

this process.  

D. Comprehensive exam 



Comprehensive exams are given at the end of each course to determine if knowledge has been 

retained and outcomes have been met. All nursing exams are written based on the 2015-2016 PN 

Assessment NCLEX-PN test plan. The NCLEX-PN test plan is reviewed and approved by the 

NCLEX® Examination Committee (NEC) every three years. Multiple resources are used, 

including the most recent practice analysis of licensed practical/vocational nurses (LPN/VN), and 

expert opinions of the NEC, NCSBN content staff and boards of nursing (NCSBN’s member 

boards) to ensure that the test plan is consistent with state nurse practice acts. Following the 

endorsement of proposed revisions by the NEC, the test plan document is presented for approval 

to the Delegate Assembly, which is the decision-making body of NCSBN. These comprehensive 

exams are a good indicator of student learning over a semester. The comprehensive exams 

scantrons are analyzed. Instructors use the results from this analysis to revise exams, course 

material, and instructional emphasis each semester.  

 

Over a 3 year period, from 2013-2015, students’ average grade on the comprehensive 

final exams in all courses combined were 82.5%, 80.6% and 81.2% respectively. This 

was an average of 81.4% for a three year period.  

 

The students’ course grade from 2013-2015 averaged 85%, 85% and 84% respectively. 

This was an average of 84.3% for a three year period. The variance of 0.2% reveals the 

consistency throughout the course substantiating knowledge has been retained and 

outcomes have been met. The correlation between the comprehensive exams and the 

students’ final grade is evidence of learning. Because the two have such a low variance, 

the data validates the accuracy to which the exams measure student learning over the 

period of the semester.  

 

At the completion of 5 selected courses, student learning is evaluated utilizing a computer-based 

independent testing center, Assessment Technologies, Inc. (ATI). Each series includes practice 

exams, multiple proctored exams, and individual remedial analysis(explained further in question 

#4) . UAM CTM students’ scores are compared to students across the nation in CHART 2 on the 

next page.  

 



 
 

Over a 3 year period, from 2013-2015, thirty-five UAM CTM students scored an average 

of 59%, 63.8% and 64% respectively, on 6 specific ATI exams. This was an average of 

62.3% for a three year period.  

 

The national average from 2013-2015 was 59.5%, 59.58% and 60.5% respectively. This was an 

average of 59.86% for a three year period. The comparison between the national average and 

UAMCTM average reveals that students in this program scored over the national average by 

2.44%. UAMCTM students are learning above the national average. This comparison to an 

independent source of data indicates that the students in the Nursing Program at UAM College of 

Technology – McGehee are gaining satisfactory levels of knowledge compared to their peers 

across the nation.  

 

4. Other than course level/grades, describe/analyze other data and other 

sources of data whose results assist your unit to improve student learning?  

 
A. Lab skills check-offs  

 
Lab skill check-offs are evaluations used to assess each student’s cognitive and psychomotor 

ability to perform nursing skills. In the nursing lab students are individually evaluated while 

performing essential nursing tasks. These evaluations assess a student’s ability to perform 

essential nursing skills necessary to perform in a clinical setting. If a 2015-2016 PN Assessment 

student is not prepared, they are required to study the skill and repeat the evaluation until they 

have performed the skill successfully. The student is eligible to attend clinical but can only 

perform those skills which they have successfully completed in the lab. For the visual/audio 

learner we also have skills on multimedia available to review before their lab evaluation or to use 

as a remediation tool following an unsuccessful skills evaluation. (Appendix G) Pg. 47 is an 

example of a skills check-off sheet. Lab skills check-off is an essential evaluation tool that allows 

the faculty to assess a student’s knowledge and nursing skills before entering the clinical setting. 



Students are given the opportunity to learn without doing harm to a “real” patient in a lab setting 

that allows faculty to teach and students to learn. Students are prepared to perform these skills 

when they start clinical. During clinical they have the opportunity to improve on their techniques 

and are placed in different situations that require the student to rethink how a skill is done on a 

particular individual due to the circumstances.  

 

This form of student evaluation/assessment is extremely helpful with skills. The process has 

instant feedback/corrective action and allows an immediate opportunity to improve student skills 

and learning.  

 

B. Clinical/Preceptor Experiences  

 
Clinical experiences allow faculty, staff nurses and preceptors to assess the student’s ability to 

integrate information from various theory content areas to practice effectively and safely in a 

clinical setting. Students are evaluated on their ability to critically think utilizing the nursing 

process, to behave in a professional manner, and to perform essential nursing skills safely and in a 

timely fashion while communicating effectively with individuals including the patient, family 

members and the health care team. Each student is given a “Skills Competency List” which is 

based on skills that a practicing nurse should be proficient at by their first year of practice 

(Arkansas State Board of Nursing, PN Educator’s Council), these are listed in (Appendix H) Pg. 

49. “Clinical and Preceptor Evaluation” (Appendix I) Pg. 57 Students can earn 100 points each 

clinical week for their clinical evaluation. Clinical experiences teach students “how” to be a 

nurse. The evaluation tool is essential to follow a student’s progression through clinical. It 

provides data that indicates if the student is progressing and growing as a nurse or is not, it will 

identify strengths and deficits. This tool also allows different faculty members to see how the 

student is progressing and provides a “continuity of education” for students who attend clinical 

with various instructors, preceptors and nursing staff. Students are given expected performance 

behaviors (skills competency list, clinical evaluation) and are motivated to perform as expected.  

 

Care Plans are required in all clinical courses. Understanding of the nursing process is critical 

while preparing a care plan. This tool evaluates the student’s ability to critically think and to put 

into action nursing interventions required to care for their patients in a safe and effective manner. 

The student must integrate cognitive and psychomotor abilities to be successful. The student is 

required to assess and gather data related to the patient, 2015-2016 PN Assessment identify 

problems, set goals, implement nursing interventions and evaluate the patient’s response to those 

interventions. They must then decide if their plan is allowing the patient to meet their health goals 

or if changes need to be made. As a student progresses in the program from clinical I to clinical 

III, care plan performance expectations increase. The student is expected to critically think and to 

synthesize creative solutions for individualized patient care. During a student’s progression in 

clinical their care plans should begin with basic care for an uncomplicated patient and culminate 

with a highly individualized, specific plan of care for a patient with multiple complications. Care 

plans are graded as satisfactory or unsatisfactory depending on specific identified requirements. 

Students must complete one (1) Med/Surg satisfactory care plan in Clinical I; two (2) Med/Surg, 

one (1) OB and one (1) pediatric satisfactory care plans in Clinical II; and one (1) Med/Surg 

satisfactory care plan in Clinical III to complete the clinical courses successfully. FIGURE 1 is an 

example of one page of a care plan. Care plans are maps which guide a student’s cognitive 

growth toward “nurse think”. This is an essential learning tool for the student and an essential 

evaluation tool for the educator. It allows the instructor to evaluate whether a student understands 

the major concepts of nursing and if that student is progressing in their cognitive ability as they 

should.  



 

 
 
Clinical exams are given at the end of each clinical week. These exams evaluate the student’s 

knowledge of abbreviations, medical terminology, medications and dosage calculations and 

clinical procedures which further assess if learning has taken place. Clinical exams are given 

every clinical week and are 50% of the student’s clinical grade, (Appendix J)Pg 59. Clinical 

exams encourage the student to study and continue learning while in clinical. Dosage calculation, 

understanding military time, pathophysiology of diseases and medical terminology are necessary 

abilities for nurses. Clinical exams evaluate what the student has learned in the classroom and 

what they have retained. These exams are important in Clinical I to evaluate retention of 

knowledge. These exams are also important evaluation tools during Clinical II and III. During 

that time the student has 2 hours in the classroom each week. The program’s faculty found that 

students were not reviewing previously material and were performing poorly in clinical. These 

exams require the student to continuously review past lessons in order to pass their clinical 

course. This evaluation tool reinforces previously learned concepts and increases the likelihood of 

the student committing the knowledge to long-term memory. 

 

C. Graduation Rates  

 



The practical nursing program has awarded a total of 25 technical certificates (25/79 for 32%) in 

the past three years (2013, 2014, and 2015). Students learned while in the program and were 

successful. This percentage can be improved upon, we will continue to identify students who are 

struggling and encourage them to meet with the retention specialist.  

 

D. NCLEX-PN Passing Rates  

 
Following completion of the program, each student is required to sit for an NCLEX-PN review and 

exam. The computerized exam is considered a “mock NCLEX-PN”. It rates in percentages the 

student’s likelihood of passing the NCLEX-PN. See TABLE 1 on next page. 

 

 
 

Upon completion of the practical nursing program, each student must pass a national test (NCLEX-PN) to 

receive their license in the state of Arkansas. (Figure 7) 2013 – 100% pass rate, 2014 – 100% pass rate, 

2015 – 100% pass rate.  

 

The success rate of the licensure exam is evidence of student learning in the program. Data from NCLEX 

is from a valid, reliable and independent evaluation of student knowledge and success in understanding 

the concepts in this program.  

 

E. Graduate and Employer Surveys  

 
Annually in July, graduate surveys are sent to all practical nursing graduates (Appendix K)Pg 64. 

Following the graduate’s response, graduate employer surveys are sent to their employers, (Appendix 

L)Pg 67. These surveys are analyzed to determine the need for changes in the practical nursing 

program. Graduate and Employer surveys will continue, however, there is very little response and this 

method returns very little data to analyze. For this reason, after a letter has been mailed to the 

graduate, a call will be made to contact them to answer the questions over the telephone. We will also 

research the possibility of creating a “survey monkey” that is exclusive to the graduates and their 

employers.  

 

The graduate survey (six responses) revealed that 100% of graduates felt that they were adequately 

prepared for the nursing field. Written and verbal comments were: 

 



The program is great. Wish there weren’t so many exams and all those courses together in the first 

semester is hard.  

 

I wouldn’t change anything about the program. I am so glad that I decided to get my nursing 

education at UAMCTM! I am working circles around the other new graduates where I work, even 

nurses who have worked several years ask me questions and I know the answers! 

 

FIGURE 2 below, reveals employer surveys of graduates 2013-2014. There were 4 responses returned 

from employers. According to the survey, employers indicate that students graduating from the program 

have sufficient knowledge to perform their duties. Comments from employers were:  

 

Very enthusiastic, always seeking learning opportunities, respectful, accepts constructive criticism 

  

Wonderful knowledge base, seeks help when needed, interviewed against 2 seasoned home health nurses, 

she was chosen.  

 

Very caring, hard working. And knows her stuff.  

 

Much further along than my other new graduates, when will the next class graduate? 

 



 
 

5. As a result of the review of your student learning data in previous 

questions, explain what efforts your unit has made to improve student 

learning. Be specific indicating when, how often, how much, and by whom 

these improvements took place.  

 
A. Skills in-service:  

 
All students were required to perform a “skills in-service” for one of our clinical sites during the 

first semester. Each student also taught and demonstrated a skill before the class. The desired 

effect was student learning related to a useful strategy from the medical model that combines the 

benefits of different learning styles, “See it, Do it, Teach it”. Teaching a skill to someone else 

moves the concept from short-term to long-term memory. The students experienced greater 

clarity and learning when they taught a skill or concept. They realized that they really had to think 

about, formulate it in their mind, and rehearse how they wanted to explain it to their class mates, 

saying it out loud, and adjusting their responses to their classmate’s questions and level of 

understanding. This will required them to generate new examples, new words for explaining and 



new ways of thinking about the skill or concept. Each student reported that they really had to 

know it in order to teach it and it really increased their level of understanding and retention.  

 

 

B. Faculty continued education and student trips. 
 
Nursing faculty and students attended Arkansas State Board of Nursing CE Workshops. These 

were held on November 6, 2013 and March 6, 2014. A detailed description of the NCLEX-PN 

and state licensure application and testing processes was explained to the students. Faculty 

received 6 CEUs for attending. These workshops updated faculty on preparing students to apply 

for NCLEX-PN and licensure and increased student knowledge regarding their professional 

licensure. During the 2013 workshop the students learned about and celebrated the last 100 years 

in nursing history as well.  

 

Faculty and students attended Arkansas State Board of Nursing (ASBN) Discipline Hearings at 

Little Rock on October 10, 2013, October 9, 2014 and October 15, 2015. The students and faculty 

were allowed to witness hearings on cases of Arkansas nurses who have broken the laws of 

nursing. They witnessed the board’s disciplinary action against those nurses. This event helped 

the nursing students to comprehend what happens when nurses don’t follow the rules and 

regulations of the Arkansas State Board of Nursing and just how quickly it can happen. They 

were able to witness and given the chance to understand the judicial process of their profession. 

 

Faculty and students attended Barb Bancroft workshop on November 21, 2013, October 8, 2014 

and October 6, 2015. Barb Bancroft is a widely acclaimed national speaker, noted for her 

humorous, entertaining and information packed seminars. She is the author of 4 books and she 

has provided over 2200 educational and motivational seminars. The students totally enjoyed 

learning under Barb and were moved by her knowledge. She made them all want to be great 

nurses. 
 

C. Leadership: 
 
Leadership ability was identified as an 86% in the last assessment (2012-2013) employer survey 

analysis. Clinical leadership rotations for all clinical courses started in the fall semester, 2013. 

Each student was required to be a “team leader”. They supervised their peers during a clinical 

day. This helped the students with their time management and increased their leadership skills 

and ability. In 2013-2015 analysis leadership skills on the employer surveys was up to 92%. See 

FIGURE 2. 

 

6. What new tactics to improve student learning will your unit consider, 

experiment with, research, review or put into practice over the next year?  

 
A. Data  

Looking at our data over the last three years, our retention rate was 32%. This is not an acceptable 

rate. A meeting was held on April 4, 2016 with the vice chancellor, assistant vice chancellor, 

director of student services, director of nursing and allied health and nursing faculty to discuss 

possible strategies to improve the retention of our students. Three possible strategies were 

discussed. Some changes have already been made but all will be in place by Spring 2017. 

 



B. Prerequisites  

 
Prerequisites were added to the curriculum several years ago with the newest requirement being 

nursing assistant. Nursing Assistant seemed to help and the retention rate stayed around 45-50% 

which was acceptable but not as well as you would like to have it. During the 2013-2015 years 

there were fewer students who were “ready” or prepared to enter the program. Because of our 

selection policy/process (taking the top scoring 30 students) we found ourselves accepting 

students who were low scoring only because there were not 30 students to select from (we 

selected all who were prepared and had applied). I believe this has had a major effect on our 

retention rate of 32%. This led me to believe that we need a “cut score”, a score that students 

must have on a national academic exam (ATI’s TEAS test) to be accepted into the program. This 

score has been identified and a meeting was held with the PN director and the Crossett campus 

PN Director, the vice chancellor and the counselor to discuss the possibility of changing the 

selection policy. At this time a decision has not been made regarding the policy change.  
 

C. TEAS cut score: 
 

Requiring a “cut score”, may help with retention in the program. After 6 years of data we have 

what we feel is a score that will identify if a student is likely to be prepared to be successful in the 

program. This score does not measure determination or “want to” but it is a pretty good indicator 

of who will succeed and complete the program.  

 

Those who don’t make the score: It is our plan for nursing advisors to schedule a TABE test for 

every present and new advisee (this started in April). Doing so will help us to early identify 

students who have difficulty in math, reading and writing. Testing is being done in coordination 

with the Adult Education department. Once identified, students will be referred to Adult 

Education to work through modules that will improve their abilities in identified areas of 

weakness.  

 

Allowing teas testing twice: We will also allow students to take the TEAS test six months to a 

year before they apply and then again after they apply to the program. We currently only allow 

them to test once. Allowing students to test early will identify their position academically, in 

relation to being accepted into the program. Allowing this, hopefully will motivate and challenge 

them to work through the modules in Adult Education so they can greatly increase their chances 

of making the “cut score” and being successful in the nursing program. 
 

D. Orientation:  

 
Once students have been selected to enter the program, our strategy is to change our orientation 

model. At this time the orientation begins when their nursing classes start. After having met with 

Crossett and asking how the PN program there has orientation, we have decided to model theirs. 

We will hold orientation a month before classes begin. This will allow time for students to 

practice methods of time management, study and test taking skills related to nursing exams and 

will allow them to review the syllabus, handbook and other requirements of the nursing 

department. We have also chosen to have a “student supporter” time. This will allow the faculty 

to discuss the vigor of the program and answer any questions the student’s family and support 

systems may have. 

 



E. Medical Model: 

 
We will continue with the medical model “See it, Do it, Teach it”. All students will be required to 

perform a “skills in-service” for one of our clinical sites during the first semester. Each student 

will also teach and demonstrate a skill before the class. The desired effect is student learning 

related to a useful strategy from the medical model that combines the benefits of different 

learning styles, “See it, Do it, Teach it”. Teaching a skill to someone else moves the concept from 

short-term to long-term memory. The learner will experience greater clarity and learning when 

they teach a skill or concept. They have to think about, formulate it in their mind, and rehearse 

how they want to explain it, say it out loud, and adjust their responses to their learner’s questions 

and level of understanding. This will require them to generate new examples, new words for 

explaining and new ways of thinking about the skill or concept. This increases a student’s level of 

understanding and retention. 
 

7. How do you ensure shared responsibility for student learning and 

assessment among students, faculty and other stakeholders? 

 
 

A. Students: 

 
Each student receives a syllabus for each course in the nursing program which includes SLOs, 

assignments and exam dates. Students are accountable for meeting program expectations. Syllabi 

and handbooks are given to each student during the orientation. Students are responsible for 

knowing the content, which is reviewed during orientation.  

 

Students are involved in the Arkansas Licensed Practical Nursing Association (ALPNA) student 

chapter. This organization teaches students that they have a voice as a student (here at 

UAMCTM) and a professional nurse at the state and national levels. The students begin to take 

ownership of the class and the program as the year progresses. The president attends faculty 

meetings and brings any concerns of the class to the attention of the faculty. (see Appendix M)Pg 

71.  

 

Students have the opportunity to evaluate the program through the graduate survey, (see 

Appendix K)Pg 64. 
 
Students have the opportunity to evaluate the program through the “Student Resource Survey”, 

(see Appendix N)Pg 75.  

 

Students have the opportunity to evaluate the program and faculty through campus-wide end of 

course evaluations. 

 

 

B. Faculty 

 
Faculty meetings provide each instructor the opportunity to discuss strategies and share 

responsibility for student learning and practical nursing program improvements, (see Appendix 

M)Pg 71.  



 

Faculty has the opportunity to share in the responsibility of program improvement by evaluation 

of the program through the “Faculty Resource Survey”, (see Appendix O)Pg 77.  
 

C. Stakeholders 

 
Annually clinical sites are sent memorandum agreement review letters, (see Appendix P)Pg 79. 

This letter requests the facility to review the agreement to confirm their continued approval and 

also requests any suggestions to best meet the needs of their facility. 

 

Employees who assist in the training of the students complete clinical evaluation forms following 

the experience, (see Appendix I)Pg 57. This allows the trainer the opportunity to comment on a 

student’s performance. If a consistent weakness were detected in several students, the program 

would analyze the information then decide if changes were needed in the curriculum or the 

presentation of the concept/skill. This evaluation allows the nursing staff at the clinical site(s) to 

share the responsibility in training the student nurse.  

 

Preceptors who train students during an 84-hour required preceptorship, share responsibility for 

student training. Preceptors complete a student evaluation at the beginning of the experience and 

at the end. Evaluations are compared to assess student learning and progression through the 

preceptor experience. Students are counseled on identified weaknesses and are given the 

opportunity to improve on their skills during the next clinical rotation with the instructor. 

Students are also responsible for evaluating their preceptor, (see Appendix Q)Pg 81  

 

The nursing program has an advisory committee composed of practicing nurses, alumni and 

nursing faculty from UAM. The committee discusses all aspects of the program. Each member is 

given a current handbook and syllabi to review. Because these members understand the 

community that we serve and are aware of the new equipment/technology and best practices, they 

are a valuable assess to the program. (See Appendix R)Pg 83 
 

 

8. Describe and provide evidence of efforts your unit is making to 

recruit/retain/graduate students in your unit/at the University. (A 

generalized statement such as “we take a personal interest in our students” 

is not evidence.) 
 

 

A. Advising students:  

 
To aid in recruitment, retention and graduation, students are advised in a step-wise manner by all 

faculty, (see Appendix S)Pg 86. This process is very helpful for the faculty as well as the student. 

All students are given the same information when they contact the nursing department. When a 

student calls asking for information about the program, the PN Information document is sent to 

them via email, (see Appendix C)Pg 28. Every student in the program should be well informed 

before making decisions regarding their educational future. The forms students are given on their 

first meeting includes:  

 



Program Information(see Appendix C)Pg 28 

  

PN & AASN Course Plan, (see Appendix C)Pg 28  

 

Program of study, (see Appendix B)Pg 25.  

 

Criminal background statement, (see Appendix C)Pg 28.  

 

Program Cost, (see Appendix T)Pg 88. 

 

UAM’s prereqs LPN-RN (see Appendix V)Pg 91. 

 

B. Recruiting students 
 

The nursing faculty have recruited for the program by:  

 

Attending the Bradley County Health Fair with students, (see Appendix W). The students in the 

program have attended the health fair for 4 years.  

 

Assisting with the Mass Flu Clinics in McGehee, Dumas, Monticello  

 

Assisting with the annual Drew County Disaster Drill  

 

Managing the Owlfest 5K run in McGehee  

 

Attending the UAM Health Fair in Monticello  

 

Following up on calls received from interested prospects 
 

C. Graduating students 

 
The program assists and encourages students to graduate by:  

 

Maintaining a positive learning environment to encourage success  

 

Maintaining a comfortable physical environment such as temperature, lighting, desks and seating.  

 

Keeping abreast of today’s technology in teaching  

 

Supplying necessary equipment necessary to learn  

 

Advising appropriately with a pleasant attitude  

 

Referring students to the counselor with any problems that may require a counselor; this allows 

the student to access all potential resources available  

 

The nursing faculty/staff have assisted students to be successful by:  

 

Referring students with deficits to the retention specialist and filing an early alert form (Appendix 

V)Pg 93.  



 

Working one-on-one with a student who has an identified deficit  

 

Teaching with diverse learners in mind, utilizing various methods such as lecture, powerpoint, 

group discussion, visual media, laboratory exercises 

 
Being available to the student during office hours and during clinical experiences 
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PRACTICAL NURSING PROGRAM INFORMATION DOCUMENT 

  



UAM College of Technology-McGehee 

Practical Nursing Program 

 
1. ABOUT THE PROGRAM  

 

a. The nursing program is progressive; you must successfully complete each component/course 

before you are allowed to continue to the next course. 

b. You must maintain a C (78%) in all courses, below C (78%) is failing.  

c. You can fall below a C (78%) during a course, but at completion of the course, you must have a C 

(78%) average.  

d. To be successful, you must not get behind. If you get behind, it will be difficult for you to 

successfully complete the program.  

e. You must be willing to give up social happenings and your family must be willing to share you, 

they may feel left out at times.  

f. If you have ever been convicted of a crime, you may not be allowed to take the National exam to 

get a license in the state of Arkansas. Each case is reviewed on an individual basis. The Arkansas 

State Board of Nursing (ASBN) will not make a decision on whether you will be allowed to test 

until after you have completed a nursing program and file an application with them for testing and 

licensure. ASBN will then review your case. If you have any questions please contact the nursing 

faculty or go to the nursing program website at: : http://www.uamont.edu/pages/uam-college-of-

technology-mcgehee/degree-programs/nursing/, the UAMCTM Nursing webpage Go to the 

bottom of the page and click on the link “Criminal background check ASBN Nurse Practice Act. 

This document lists crimes which may prevent you from getting a nursing license. If you have 

any questions, please contact the nursing department.  

g. You must have a current CPR certificate and TB skin test that will not expire while you are 

attending the program. The most appropriate time to get your TB skin test is mid-December, 

immediately before starting your nursing courses in January.  

 

 

2. STUDENT LEARNING OUTCOMES  

 

Upon successful completion of the Practical Nursing program at UAM 

College of Technology, McGehee the student should have the ability to:  

 

 
1. Pass the NCLEX-PN on the first writing. 

2. Obtain a practical nurse license in the state in which they reside. 

3. Enter the workforce with the competencies of an entry level practical 

nurse. 

4. Provide safe, appropriate, holistic, nursing care, utilizing the nursing 

process, to individuals of diverse cultures, developmental stages, ages, 

genders, races across the lifespan in various practice settings. 

5. Communicate and collaborate successfully and appropriately with other 

healthcare providers and clients (individuals, families, communities) in the 

prevention of disease, and maintenance and promotion of health. 

6. Assume legal and ethical responsibilities and accountability in the 

practice of practical nursing as defined by the Arkansas Nurse Practice 

Act. 



1. Pass the NCLEX-PN on the first writing. 

7. Join a professional organization to strengthen professional relationships 

and stay current on trends, issues and concerns of the nursing 

profession. 

 

 

3. TWELVE MONTH PROGRAM  

 
a. The nursing program begins in January.  

b. You will complete the program in December.  

c. Due to the limited number of positions for admission (24), there is a selection process to 

determine who will be admitted. Application submission is no guarantee of admission into the 

program. You should try and submit your application as early as possible. It is not required for 

you to have completed all your prerequisites to apply but you must have successfully completed 

all courses before beginning the nursing courses.  

d. All prerequisite courses must have been completed in the past five years, with the exception of 

English, Math and Computers.  

e. The selection is complete by the middle of November, so you need to have all your necessary 

paperwork submitted to the nursing department by the second Friday in October. (October 11, 

2013)  

 

 

4. DEGREE CHOICES  

 

The PN program has two tracks or pathways for you to complete your PN technical certificate; you 

will need to decide which track is best for your future plans.  

 

Be aware that if you choose the PN Technical track, you will not be prepared to enter a LPN to RN 

nursing program. Technical courses will not transfer to a RN nursing program. 

 

a. PN-RN (AASN) track  
i. This track allows you to earn a PN technical certificate and prepares you to apply for PN 

Licensure and partially prepares you to enrollment into a “fast track” RN program 

(individual fast track programs may require additional/other prerequisites). 

ii. Prerequisites  

1. BIOL2233 Anatomy & Physiology I.  

2. BIOL2291 Anatomy & Physiology I Lab.  

3. BIOL2243 Anatomy & Physiology II.  

4. BIOL2301 Anatomy & Physiology II Lab.  

5. Nutrition.  

6. Composition I.  

7. Intermediate Algebra  

8. Micro Applications or Intro to Computer Systems  

9. Nursing Assistant or (please see note below*)  

10. All prerequisites and co requisites necessary for the above classes.  

 
b. PN Technical Track  

i. This track gives you a PN technical certificate and prepares you to apply for PN 

licensure. 

ii. Prerequisites.  



1. PN Anatomy & Physiology.  

2. Nutrition.  

3. Technical Communication  

4. Technical Math  

5. Micro Applications, Intro to Computer Systems or Business Computer 

Applications 

6. Nursing Assistant or (please see note below) 

 

*PLEASE NOTE FOR NURSING ASSISTANT COURSE:  
Applicants must meet one of the following criteria in regards to the NA 1017 Nursing Assistant 

course prerequisite:  

 

A. Successful completion of a Nursing Assistant class that has been approved by the Department 

of Higher Education. This class must award a minimum of 7 college-level semester hours and 

completion must have occurred within the previous two years;  

 

B. Successful completion of a High School Medical Professional Nursing Assistant program that 

has an approved Articulation Agreement on file with the University of Arkansas at 

Monticello within the previous three years;  

 

C. Provide proof of certification in the State of Arkansas as a Certified Nursing Assistant AND 

provide proof of successful employment as a nursing assistant performing nursing or nursing 

related services for pay for a minimum of 400 consecutive hours within the last two years. 

SPRING SEMESTER  
 

c. January to May.  

 
i. Lecture classes 8:00-3:30, Monday-Friday  

1. PN Pharmacology (NUR1002)  

2. PN Basic Nursing Principles and Skills (NUR1117)  

3. PN Geriatric Nursing Management (NUR1162)  

4. PN Nursing of Mother/Infant (NUR1231)  

5. PN Nursing of Children (NUR1242)  

6. PN Clinical I (NUR2264)  

 

ii. Clinical.  

1. Clinical is 6:30 am to 3:00 pm on scheduled days.  

2. During this semester, we are in the hospitals and long-term care facilities.  

a. Monticello, Warren, Lake Village, McGehee.  

3. We wear white uniforms.  

a. Our uniforms are ordered from Sanders in Greenville.  

b. Do not order or buy other uniforms, we will order them after you have started 

the program.  

c. These uniforms are unique to the program, not other white uniforms will be 

allowed.  

 

iii. Trips taken during the spring semester.  

 

iv. ALPNA Spring Convention and competitions  

1. 2 night stay, encourage no friends or family members. 

2. All trips are mandatory, you must attend.  



 

v. Student Organization.  

1. ALPNA.  

2. You will elect officers.  

3. You must be serious when electing your officers; they will lead the class and 

become liaisons between the class and faculty.  

4. Fund raisers (usually two per year), you must participate.  

a. Funds pay for trips, motel cost and pinning ceremony.  

5. Scholarships funds should be considered for the next year’s class.  

 

5. INTERSESSION COURSE (begins immediately following Spring Semester)  
a. Intravenous Therapy (NUR 1203)  

i. Lecture and Lab  

ii. Classes daily (6 days)  

iii. 8:00 to 4:30  

 

6. SUMMER I SEMESTER  
a. PN Adult Medical Surgical Nursing I (NUR1317)  

b. PN Vocational/Legal/Ethics (NUR1101)  

c. Lecture classes, no Lab or Clinical  

d. Taught by (Instructor Name), RN  

i. Tuesdays and Thursdays  

ii. 8:00 to 3:30, 4:00  

 

7. SUMMER II SEMESTER  
a. PN Adult Medical Surgical Nursing I (NUR1317)cont.’ 

b. PN Mental Health and Illness(NUR2151)  

c. Lecture classes, no Lab or Clinical  

d. Taught by Nikki Calhoun, RN  

I. Monday, Wednesdays and Fridays  

II. 8:00 to 4:00  

 

8. FALL SEMESTER  
a. Lecture classes  

i. PN Adult Medical-Surgical Nursing II  

ii. Mondays only  

iii. 8:00 to 10:00  

b. Clinical  

i. Mondays from 11:00-1700  

ii. Begins at 6:30 on scheduled days (except Mondays), end times will vary. Depends if we 

are scheduled for an 8, 10 or 12 hour day.  

iii. Classes will be Monday-Thursday, unless scheduled otherwise.  

c. Trips  

i. Wound and skincare workshop, Texarkana, TX  

ii. Susan G. Komen, Race for the Cure, Little Rock, AR  

 

Steps to begin the process:  
1. Apply for Financial Aid:  

To do this, you will need to speak with Charles Rocconi, Director of Student Services (870)222-

5360 ext.5220. 



2. Take A Placement Exam: 

We accept the following exam scores for placement into courses:  

1. ASSET  

2. COMPASS  

3. ACT  

The COMPASS exam cost $20.00 and is given the first Tuesday of each month, on the McGehee 

campus,  
 

Please visit admissions website, http://www.uamont.edu/pages/admissions/ UAM Admissions 

webpage to view the exam dates and times. There is also a printable study guide available. 

ACADEMIC REQUIREMENTS FOR APPLICATION TO THE PN PROGRAM 

 

 

 

3. Send your Placement exam Scores to the McGehee Campus. 

4. Visit With Your Advisor And Enroll In The Required Prerequisites: 

See program prerequisites on page 6. You will be assigned an advisor, who you must see to 

register for courses. You must have completed all classes (with the exception of the English and 

Math courses) within the last five years with a grade of C or higher to be accepted into the 

nursing program. You may take the prerequisite courses at UAM College of Technology-

McGehee campus, the campus in Crossett or the UAM campus in Monticello. Prerequisite 

courses taken at another college may transfer, please see your advisor. Nursing courses taken 

from any other nursing program will not transfer. There will be no advanced standing. You can 

preview the schedules for all prerequisite courses online at www.uamont.edu. If you do not take 

the prerequisite courses within the UAM system, you must have an official, completed transcript 

sent to UAM College of Technology-McGehee, Nursing Department and the University of 

Arkansas at Monticello. 

5. Successfully complete the academic and prerequisite requirements, complete and submit an 

application form (on or before the second Friday in October) 

Once you have met the academic requirements, you will receive an application by post or email. 

Please complete this application and submit it to the nursing department. Your application will be 

kept on file and will be scored and ranked for selection in your determined entry year. Admission 

is a selective process in which the applicants, who have completed all requirements (you may be 

completing your final prerequisites during the application process), compete for the available 

openings (24). Nursing applicants, who are not currently enrolled at UAM, must also apply for 

admission at UAM and UAM College of Technology-McGehee. The Nursing Department will 



contact each qualified applicant to schedule a time for the applicant to meet with the director and 

their advisor to take an achievement exam. This exam will require you to have a money card or 

credit/debit card and will cost each applicant $25.00. The exam is web-based and will take 

approximately one and one-half hours. Selection is based partially on your performance on this 

exam, please be rested and ready to do your best. We also review your course grades in all 

prerequisites and score those as follows: A=4 points, B=3 points, C=2 points. Any student who 

has not completed all courses but is currently enrolled and finishing their final courses will 

receive 2 points for all courses not completed.  

Applications for admission into the program must be received by the second Friday in 

October. If you are not selected for admission, your application will not be retained, you must 

reapply the next year. Late applicants may be considered after the deadline based on availability 

of space.  
Selection is complete by mid-November. The 24 highest scoring students will be accepted (see 

scoring policy on page 5). Alternates will be chosen at the discretion of the Nursing Department. 

Following the selection process, you will receive a letter informing you, if you were selected for the 

program, were selected as an alternate for the program, or if you were not selected for the program. 

There are a limited number of students who are selected for admission into the program (24). Those 

selected as alternates should continue to prepare to enter the program, we always have a few 

individuals who may need to drop before classes start and this allows those who have completed the 

requirements and were selected as an alternate to take their place. In the case of a tie, the student with 

the highest grade point in the required prerequisites will be selected, if a tie continues, the student 

who scores the highest on the percentile rank of the entrance exam will be selected. 

 

6. Successfully complete an “AMERICAN HEART ASSOCIATION, HEALTHCARE 

PROVIDER” CPR course, send copy of certificate to nursing department.  

7. Get TB skin test and send results in to the nursing department in December, before entry into 

the program in January. 

 

Any person who has been convicted of a crime may not be allowed to take the 

NCLEX for licensure.  

 
The information that follows is from the Arkansas State Board of Nursing, Nurse Practice Act, Sub 

Chapter 3 – Licensing, §17-87-312 Criminal background checks. The Nurse Practice Act can be found on 

the ASBN web site (www.asbn.arkansas.gov The State Board of Nursing webpage). Please read the 

following information and then print and sign you name on the following form.  

 

17-87-312. Criminal background checks.  
a) Each first-time applicant for a license issued by the Arkansas State Board of Nursing shall apply to the 

Identification Bureau of the Department of Arkansas State Police for a state and national criminal 

background check, to be conducted by the Federal Bureau of Investigation. 

b) The check shall conform to the applicable federal standards and shall include the taking of fingerprints.  

c) The applicant shall sign a release of information to the board and shall be responsible to the Department of 

Arkansas State Police for the payment of any fee associated with the criminal background check. 

d) Upon completion of the criminal background check, the Identification Bureau of the Department of 

Arkansas State Police shall forward to the board all information obtained concerning the applicant in the 

commission of any offense listed in subsection (e) of this section. 

e) Except as provided in subdivision (l)(1) of this section, no person shall be eligible to receive or hold a 

license issued by the board if that person has pleaded guilty or nolo contendere to, or been found guilty of 



any of the following offenses by any court in the State of Arkansas or of any similar offense by a court in 

another state or of any similar offense by a federal court:  

1. Capital murder as prohibited in § 5-10-101; 

2. Murder in the first degree as prohibited in § 5-10-102 and murder in the second 

degree as prohibited in § 5-10-103; 

3. Manslaughter as prohibited in § 5-10-104; 

4. Negligent homicide as prohibited in § 5-10-105; 

5. Kidnapping as prohibited in § 5-11-102;  

6. False imprisonment in the first degree as prohibited in § 5-11-103;  

7. Permanent detention or restraint as prohibited in § 5-11-106;  

8. Robbery as prohibited in § 5-12-102;  

9. Aggravated robbery as prohibited in § 5-12-103;  

10. Battery in the first degree as prohibited in § 5-13-201;  

11. Aggravated assault as prohibited in § 5-13-204;  

12. Introduction of controlled substance into the body of another person as 

prohibited in § 5-13-210;  

13. Terroristic threatening in the first degree as prohibited in § 5-13-301;  

14. Rape as prohibited in §§ 5-14-103; 

15. Sexual indecency with a child as prohibited in § 5-14-110;  

16. Sexual assault in the first degree, second degree, third degree, and fourth degree 

as prohibited in §§ 5-14-124 – 5-14-127;  

17. Incest as prohibited in § 5-26-202;  

18. Offenses against the family as prohibited in §§ 5-26-303 - 5-26-306;  

19. Endangering the welfare of an incompetent person in the first degree as 

prohibited in § 5-27-201;  

20. Endangering the welfare of a minor in the first degree as prohibited in § 5-27-

205;  

21. Permitting abuse of a child as prohibited in § 5-27-221(a)(1) and (3);  

22. Engaging children in sexually explicit conduct for use in visual or print media, 

transportation of minors for prohibited sexual conduct, pandering or possessing 

visual or print medium depicting sexually explicit conduct involving a child, or 

use of a child or consent to use of a child in a sexual performance by producing, 

directing, or promoting a sexual performance by a child as prohibited in §§ 5-

27-303 - 5-27-305, 5-27-402, and 5-27-403;  

23. Felony adult abuse as prohibited in § 5-28-103;  

24. Theft of property as prohibited in § 5-36-103;  

25. Theft by receiving as prohibited in § 5-36-106;  

26. Arson as prohibited in § 5-38-301;  

27. Burglary as prohibited in § 5-39-201; 

28. Felony violation of the Uniform Controlled Substances Act §§ 5-64-101 – 5-64-

608 as prohibited in § 5-64-401;  

29. Promotion of prostitution in the first degree as prohibited in § 5-70-104;  

30. Stalking as prohibited in § 5-71-229;  

31. Criminal attempt, criminal complicity, criminal solicitation, or criminal 

conspiracy as prohibited in §§ 5-3-201, 5-3-202, 5-3-301, and 5-3-401, to 

commit any of the offenses listed in this subsection;  

32. Computer child pornography as prohibited in § 5-27-603; and  

33. Computer exploitation of a child in the first degree as prohibited in § 5-27-605.  

f) (1)(A) The board may issue a nonrenewable temporary permit for licensure to a first-time applicant 

pending the results of the criminal background check. (B) The permit shall be valid for no more than six (6) 

months.  

(2) Except as provided in subdivision (l)(1) of this section, upon receipt of information from the 

Identification Bureau of the Department of Arkansas State Police that the person holding the letter of 

provisional licensure has pleaded guilty or nolo contendere to, or has been found guilty of, any offense 

listed in subsection (e) of this section, the board shall immediately revoke the provisional license.  



g) (1) The provisions of subsections (e) and subdivision (f)(2) of this section may be waived by the board 

upon the request of:  

(A) An affected applicant for licensure; or  

(B) The person holding a license subject to revocation.  

(2) Circumstances for which a waiver may be granted shall include, but not be limited to, the following:  

(A) The age at which the crime was committed;  

(B) The circumstances surrounding the crime;  

(C) The length of time since the crime;  

(D) Subsequent work history;  

(E) Employment references;  

(F) Character references; and  

(G) Other evidence demonstrating that the applicant does not pose a threat to the health or safety 

of the  

public.  

h) (1)Any information received by the board from the Identification Bureau of the Department of Arkansas 

State Police pursuant to this section shall not be available for examination except by:  

(A) The affected applicant for licensure, or his authorized representative; or  

(B) The person whose license is subject to revocation or his or her authorized representative.  

(2) No record, file, or document shall be removed from the custody of the Department of Arkansas State 

Police.  

i) Any information made available to the affected applicant for licensure or the person whose license is 

subject to revocation shall be information pertaining to that person only.  

j) Rights of privilege and confidentiality established in this section shall not extend to any document created 

for purposes other than this background check.  

k) The board shall adopt the necessary rules and regulations to fully implement the provisions of this section.  

l) (1) For purposes of this section, an expunged record of a conviction or a plea of guilty or nolo contendere 

to an offense listed in subsection (e) of this section shall not be considered a conviction, guilty plea, or nolo 

contendere plea to the offense unless the offense is also listed in subdivision (l)(2) of this section. 

(2) Because of the serious nature of the offenses and the close relationship to the type of work that is to be 

performed, the following shall result in permanent disqualification:  

(A) Capital murder as prohibited in § 5-10-101;  

(B) Murder in the first degree as prohibited in § 5-10-102 and murder in the second  

degree as prohibited in § 5-10-103;  

(C) Kidnapping as prohibited in § 5-11-102;  

(D) Rape as prohibited in § 5-14-103;  

(E) Sexual assault in the first degree as prohibited in § 5-14-124 and sexual assault in the  

second degree as prohibited in § 5-14-125;  

(F) Endangering the welfare of a minor in the first degree as prohibited in § 5-27-205 and  

endangering the welfare of a minor in the second degree as prohibited in  

§ 5-27-206;  

(G) Incest as prohibited in § 5-26-202;  

(H) Arson as prohibited in § 5-38-301;  

(I) Endangering the welfare of incompetent person in the first degree as prohibited in § 5-  

27-201; and  

(J) Adult abuse that constitutes a felony as prohibited in § 5-28-103. 

 

In addition to meeting admission criteria,  
Each student must possess and maintain the physical and intellectual ability to provide safe, 

effective care to clients in a variety of settings. These abilities include, but are not limited to 

problem solving, communication skills, and motor skills (both fine and gross motor).  

 

Nursing students are assigned to care for clients with a variety of infectious conditions including 

blood borne illnesses. Neither UAM College of Technology-McGehee nor the clinical facilities 

provide insurance coverage regarding student health conditions arising from participation in the 

nursing program. In addition to UAM immunization requirements, the Nursing Department 



strongly recommends that the applicant complete an immunization series for hepatitis B and 

personally enroll in a comprehensive health insurance plan.  

 
*Students have an option of completing a technical track or an Associate of Applied Science in Nursing (AASN) 

Degree track. Individuals in the technical track should be aware that in the event they subsequently pursue a RN 

degree, they will be required to complete all prerequisites required for those individual programs. Technical 

courses such as PN Anatomy and Physiology may not be transferable to any other program, college or university. 

See required courses for both tracks on the following 2 pages. Successful completion of either track will result in a 

one-year technical certificate and the opportunity to apply for licensure. 

  



There are two pathways you can take to prepare yourself to be accepted and enter the nursing 

program (AASN and PN Technical tract). Please see these on the next two pages.  

 

UAM COLLEGE OF TECHNOLOGY-McGEHEE 

Required Courses/Hours for Completion and Graduation PN-RN (AASN) 

 

*Clinical Courses are capped at 6 credit hours 

  



UAM COLLEGE OF TECHNOLOGY-McGEHEE 

Required Courses/Hours for Completion and Graduation PN Technical Track 

 

*Clinical Courses are capped at 6 credit hours  

 

If you have any questions, please contact: PHONE EMAIL  
 

1. Peggie Orrell, Director 1-870-222-5360 orrellp@uamont.edu  

2. Cathy Bellott, Secretary 1-870-222-5360 bellott@uamont.edu 

3. (Instructor Name), Nursing Instructor 1-870-222-5360 rayk@uamont.edu  

4. Nikki Calhoun, Nursing Instructor 1-870-222-5360 calhounn@uamont.edu  

 

  



APPENDIX D 

PRACTICAL NURSING HANDBOOK PAGE 12, STUDENT 

LEARNING OUTCOMES 
  



Excerpt taken from  

2013 UAMCTM Practical Nursing Handbook, page 12 
 

STUDENT LEARNING OUTCOMES:  

 
1. Upon successful completion of the Practical Nursing program at UAM College of Technology, 

McGehee the student will have the ability to:  

 

Pass the NCLEX-PN on the first writing.  

 

Obtain a practical nurse license in the state in which they reside.  

 

Enter the workforce with the competencies of an entry level practical nurse.  

 

Provide safe, appropriate, holistic, nursing care, utilizing the nursing process, to individuals of diverse 

cultures, developmental stages, ages, genders, races across the lifespan in various practice settings.  

 

Communicate and collaborate successfully and appropriately with other healthcare providers and clients 

(individuals, families, communities) in the prevention of disease, and maintenance and promotion of 

health.  

 

Assume legal and ethical responsibilities and accountability in the practice of practical nursing as defined 

by the Arkansas Nurse Practice Act.  

 

Join a professional organization to strengthen professional relationships and stay current on trends, issues 

and concerns of the nursing profession. 

PROGRAM DESCRIPTION  

 
The Practical Nursing (PN) program is approved by the Arkansas State Board of Nursing with regular 

evaluations to ensure a quality education in the nursing field. The program is designed to prepare 

qualified individuals to meet community nursing needs to perform those functions which are generally 

recognized as being within the scope of practical nursing and where the skill of registered nursing is not 

required.  

 

ADMISSION  

 
Applicants must meet all UAM College of Technology-McGehee requirements. In addition to obtaining 

admission to UAM College of Technology-McGehee, persons interested must complete a separate 

application to the Practical Nursing Program and be accepted for admission into nursing courses. An 

official copy of all transcripts (all coursework completed at high school/GED and all work completed at 

any community college, college, and/or university must be submitted to the college. UAM College of 

Technology does not offer advanced standing. You must have a letter of recommendation (good standing) 

from the nursing director, sent from the nursing program(s) that you have attended. 

  



APPENDIX E 

ARKANSAS STATE BOARD OF NURSING CERTIFICATE OF 

CONTINUED APPROVAL 
  



 

  



Appendix F 

Scantron Analysis 
  



 

 

  



Appendix G 

Lab Skills Check off Form 
  



 



Appendix H 

Practical Nursing Skills Competency List 
  















 

  



Appendix I 

Clinical and Preceptor Evaluation Form 

  



 

  



Appendix J 

Clinical Exam 







 

  



Appendix K 

Graduate Letter and Survey





 
 

  



Appendix L 

Employer Letter and Survey 

  







 
  



Appendix M 

Nursing Minutes 

  





 
 



Appendix N 

Student Resource Survey 

  



 

  



Appendix O 

Faculty Resource Survey 

  



 



Appendix P 

Contract Renewal Letter 

  



 

  



Appendix Q 

Preceptor Evaluation 

  



 

  



Appendix R 

Advisory Committee Minutes 

  



 



Appendix S 

Advising and Preparing the PN Student File 

  



 



 



 

  



Appendix T 

Program Cost 

  



UAMCTM 

2016 PN PROGRAM TOTAL ESTIMATED COST $7,503.50 
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University of Arkansas at Monticello LPN-RN Prerequisites 
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Early Alert Form  

  



 


